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JOB FAIR 2007
Wednesday June 13 & Thursday, June 14,  2007
Seneca College, Residence & Conference Centre, Newham Campus
1760 Finch Ave. East, Toronto, ON M2J 5G3
10:00am – 5:00pm

Employer unpacks Job Fair 2007

Over 60 companies including:

ACCES, Aegon Canada, Air Canada (Jazz), AppleOne, AVW-TELAV Audio Visual Solutions, BBM Canada, Canadian Forces, National Defence, 
CanCare Health Services, Career Foundation, Clarica, Compass Canada, Canada Bread, CTTV, Colt Engineering, Energy Savings, EnGenius, Elite 
Mechanical, Extendicare , First National Financial, Freedom 55 Financial, Goodlife Fitness, Grey Power, HDS Retail North America, Hooper Holmes 
Canada Limited, HR One, Intercon, Investors Group,IRMC, ITW Construction, Kingston General Hospital, Leisureworld, Loblaws, MazeMaster, Ministry 
of Community Safety and Correctional Services, Ministry of Transportation, Milton Tools, National Money Mart, NorthPoint Micro Services, Ontario 
Clean Water Agency, OME Group Consultants, Operations Springboard, ORNGE, PCPC, Primerica, Priszm Inc. (KFC, Taco Bell, Pizza Hut), Registered 
Nurses’Association of Ontario, Resume Solutions, SoftChoice, SoftCom Technology, TD Meloche Monnex, The Source by Circuit City, Toronto Catholic 
District School Board, Toronto Fire Service, TriOs, UPS, UCAN, Voxdata, Vpi, Walmart, WSI - Research and Management Corp, Weststar Starweb, York 
Regional Police

To Meet Job Applicants Throughout a 2-day Event

TORONTO, June 6, 2007-- Napp Canada in partnership with federal government programs: ACCES, Progress 
Career Planning Centre, Career Foundation, Mazemaster, Operations Springboard, and Vpi  will bring back to 
reality what it means for jobseekers to find work at a Jobfair.  There will be over 60 hiring companies present at 
Seneca College Residence & Conference Centre, Newnham Campus, 1760 Finch Ave. E, Toronto that have a 
comprehensive wish list of candidates they wish to employ. 

Held on June 13th and 14th, 10:00am – 5:00pm, jobseekers are asked to bring many copies of their resumes.  
They will meet prospective employers face-to-face and access jobs from different companies each day.  Napp 
Canada and its partners are happy to facilitate the notion of a real job fair with real employers, real jobs, and 
real people who seriously want  jobs.  This jobfair admission is free and open to the general public.

Job seekers will be able to apply for positions in areas such as healthcare, financial services, engineering, in-
formation technology, sales and management.  “We are very pleased to be a source for companies to commu-
nicate their employment offerings in order to recruit and retain the best talent. One of the goals of any jobfair is 
to help connect the unemployed and hiring companies in one space, and facilitate the process of recruitment 
and engagement.” stated Rita Persaud, Director of Napp Canada.  Jobfair 2007  is an excellent example of 
how we accomplish this.” 

Corporations are constantly seeking new ways to attract quality talent.  This event is for truly forward-thinking 
companies and individuals who want to take advantage of what it means to participate in a job fair.  Jobfair 
2007 is about connecting with hiring companies and to offer the possibility to secure employment.  It is a place 
where companies can accomplish business objectives – to continue setting the standard for measurable and 
cost-effective HR communications, to show that they are really thinking outside the box.” said Rita.  “The par-
ticipating companies will not only benefit from the June 13 & 14 Jobfair, but they will also be better prepared for 
future events as “jobfairs” become more mainstream in HR practices.” 
Companies are also asked to connect with other businesses at the Jobfair for the purpose of growing their 
businesses.

Visit www.nappcanada.com for more information. 
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